


AT-WILL EMPLOYMENT AGREEMENT 

B. Employee represents that he has disclosed to the Academy any conviction for a felony or an offense
involving moral turpitude. Employee understands and agrees that this Agreement is also conditioned on a
satisfactory criminal background check.

5. COMPLETION OF RECORDS
Employee shall make a full and complete report and shall deliver all required reports and records properly
completed to the Executive Director of Schools or his designee.

6. COMPLIANCE

7. 

8. 

Employee is responsible for fostering a learning environment that will insure the success of all students. 
Employee acknowledges that he has read, is familiar with, and is committed to the directives of the Academy's 
Charter and to the Mission and Vision Statement adopted by the Board. 

COMMUNICATION 

Pursuant to the directives of the Board or the Executive Director of Schools or his designee, for every student 
assigned to Employee, he shall: 1) regularly communicate to the student's parent/guardian both positive and 
negative assessments of the student's development, 2) notify the student's parent/guardian if the student's 
behavior is disruptive or if the student's academic performance is not acceptable, and 3) document all 
communications with the student's parent/guardian. 

PROFESSIONAL DEVELOPMENT 
Though participation of approved off-campus workshops, participation in local campus workshops, and other 
similar activities, Employee will satisfy the professional development requirements established by the Board or 
the Executive Director of Schools or his designee, in the areas of learning styles, multiple intelligences, special 
education and special populations, classroom management, integrated curriculum, authentic student 
assessments, technology, languages, and any other area that may be established by the Board and/or 
Executive Director of Schools or his designee. 

9. COMPLETE AGREEMENT
All existing and prior agreements, both verbally and written between the parties regarding the employment of
Employee, are superseded by this Agreement.

10. JURISDICTION AND VENUE
Texas law shall govern the construction of this Agreement. Venue of any action for breach or enforcement of
this Agreement shall lie exclusively in Tarrant County, Texas.

11. EXECUTION
This Agreement is of no force or effect and shall expire unless and until Employee signs and returns this
Agreement without changes, to the Superintendent or his designee within 14 calendar days from the date
shown in the preface of this agreement. If you fail to sign and return this Agreement, without changes, by the
return date, you shall be deemed to have resigned from employment with the Academy.

EXECUTED THIS ___ 9_'-ftv __ DAY OF £dJ!,r(n hut, , 2015.

Arlington Classics Academy 

Agreed upon salary of $130,000 for 
2018-19 school year
(BOD approved 8/16/2018)
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